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ABOUT NIRF PARAMETERS DOCUMENTS RANKING NOTIFICATION/ADNVT

Name City Estbl. in

IR-C-C-6355 Miranda House More Details | '"' Delhi Delni 77.23 1 1948
IR-C-C-6415 Lady Shri Ram College For Women More Details | m Mew Delhi Delhi 72.08 2 1956
IR-C-C-6377 Hindu College More Details | m Delhi Delhi 70.44 3 1899
IR-C-C-22470 5t. Stephen’s College More Details | m Delhi Delhi 69.67 4 1881
IR-C-C-43921 | Presidency College More Details | %] = Chennai Tamil Nadu 68.89 5 1817
IR-C-C-44006 Loyola College More Details | m Chennai Tamil Nadu 68.03 b 1925
IR-C-C-11881 5t Xavier's College More Details | m Kolkata West Bengal 67.59 7 1860
IR-C-C-11926 | Ramakrishna Mission Vidyamandira More Details | 7] = Howrah West Bengal 67.59 7 1941
IR-C-C-6425 Hans Raj College More Details | %] = Delni Delhi 67.23 9 1948
IR-C-C-41046 | PSGR Krishnammal College for Women More Details | =] = Coimbatore Tamil Nadu 66.63 10 1963
IR-C--1317 Rama Krishna Mission Vivekananda Centenary College More Details | =] = Rahara West Bengal 66.58 11 1963
IR-C-C-6419 Shri Ram College of Commerce More Details | '"' Delhi Delhi 66.29 12 1920
IR-C-C-22462 | Atma Ram Sanatan Dharm College More Details | 7] = New Delni Delhi 66.15 13 1959
IR-C-C-6369 Sri Venkateswara College More Details | =7 = Delni Delhi 66.04 14 1962

|:: N IR-C-C-6361 Deen Dayal Upadhyaya College More Details | 7] = New Delni Delhi 65.32 15 1990




Institute ID mm Years of Existence

College

IR-C-C-6355 Miranda House

IR-C-C-6415 Lady Shri Ram College For Women
IR-C-C-6377 Hindu College

IR-C-C-22470 5t. S5tephen”s College

IR-C-C-43921 Presidency College

IR-C-C-44006 Loyola College

IR-C-C-11881 5t. Xavier™s College

IR-C-C-11926 Ramakrishna Mission Vidyamandira
IR-C-C-6425 Hans Raj College

IR-C-C-41046 PSGR Krishnammal College for Women
IR-C-I-1317 Rama Krishna Mission Vivekananda Centenary College
IR-C-C-6419 Shri Ram College of Commerce
IR-C-C-22462 Atma Ram Sanatan Dharm College
IR-C-C-6369 5ri Venkateswara College

IR-C-C-6361 Deen Dayal Upadhyaya College
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121+
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57+
57+
100+
61+
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30+
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No

We are Competing
for TOP Slot with :

3 Women Colleges
(Miranda, LSR, PSGR)

Colleges with
Glorious History of
58 — 121 Years

All Top 14 Colleges
have PG Courses

usP

DDU is the ONLY
College in Top 15
NIRF List having only
UG Courses.



Expenditure on Seminars/Conferences/Workshops

| Rank| 20132019 | 2017-2018 2016-2017

Miranda 1
LSR 2
Hindu 3
Loyala College 6
St. Xavier's College 7
Ramakrishna Mission Vidyamandira 7
Hans Raj College 9
PSGR Krishnammal College for Women 10
Rama Krishna Mission Vivekananda Centenary College 11
Shri Ram College of Commerce 12
Atma Ram Sanatan Dharm College 13
Sri Venkateswara College 14
Deen Dayal Upadhyaya College 15

We are not organizing enough National/International Level Seminars/Conferences/Workshops and i.e. Expenditure is Lowest

49,94,247
19,88,990
16,67,729
41,40,286
46,98,573
16,63,888
18,90,600
15,74,720
10,76,943
82,81,509
10,37,299

6,98,146
6,25,610

52,85,579
23,32,333
17,38,398
32,70,228
25,45,795
13,82,696
25,52,558
47,10,648
5,71,907
66,78,799
8,89,387
5,85,280
3,53,144

30,16,148
17,25,524
17,75,052
18,56,773
33,86,014
43,23,734
36,90,724
25,39,163
11,72,355
59,18,355

2,65,000
20,53,599

1,20,000



Male : Female Ratio

Decreasing %

ﬂ 2020 1540:991 39.15 of Female
2019 16 1412:1054 42 74 Students in .
College leading
ALERT! 2018 13 1532:1162 43.13 to Lowering of
2017 9 1369:1059 43.61 Rank

Foreign Students

NIRF Ranking Year “ Sanctioned Seats Actual Filled Lack of Foreign

2020 Students in
A 2019 16 45+ 06 College leading
to Lowering of
ALERT! 2018 13 45+ 04 Rank
2017 9 45+ 05
% of students graduating in minimum stipulated time !’adss N
IS deceasing.
Graduating Year Intake at Admission | Graduating Students Result Analysis

should be re-

2018-19 864 703 od f
[ TEv | examineda 1or
THRE! REAT 2017-18 830 674 identifying
2016-17 1101 873 under
performing
2015-16 761 635 Departments



Rank Comparison with Other Institutions

College TLR TLR RPC RPC GO GO Ol Ol |PERCEP|PERCEP| Total | TOTAL | Rank | RANK [Rank Status

(2019) | (2020) | (2019) [(2020) | (2019) | (2020) [ (2019) | (2020) | TION | TION |(2019)]|(2020)|(2019) |(2020)

(2019) | (2020)

Miranda (Women) 77.45 | 79.15 | 39.24 | 58.22 | 88.35 | 85.65 75.9 76.4 71.74 | 77.87 | 73.72 | 77.23 1 1 Same
LSR (Women) 70.51 | 74.77 | 5.19 | 10.88 | 93.81 | 9554 | 61.55 | 75.11 | 81.24 | 91.38 | 66.71 | 72.08 5 2 |Improved
Hindu 73.74 | 72.43 | 26.63 | 27.41 | 89.78 | 86.77 | 74.77 | 75.03 | 71.46 | 81.68 | 70.57 | 70.44 2 3 Lowered
St. Stephans 75.11 | 77.03 | 14.06 | 24.86 | 76.98 | 73.89 | 68.71 68.8 92.87 | 97.78 | 67.55 | 69.67 4 4q Same
Presidency College 77.49 | 73.11 | 98.02 | 95.83 46.4 53.31 | 50.56 | 50.49 56.5 69.02 | 68.01 | 68.89 3 5 Lowered
Loyola College 64.83 | 64.59 | 83.36 91.7 52.89 | 54.97 | 46.65 | 47.02 100 100 66.31 | 68.03 6 6 Same
Ramakrishna Mission Vidyamandira 81.04 | 79.96 13.99 37.48 | 92.26 | 91.42 17.29 29.09 | 5041 42.3 64.35 | 67.59 11 7 Improved
St. Xavier's College 62.63 | 66.43 | 35.32 | 40.28 | 79.59 | 82.69 | 55.31 | 55.81 | 87.17 | 87.26 64.5 67.59 10 7 Improved
Hansraj 69.76 | 70.86 17.4 23.84 | 83.27 | 82.07 | 77.13 | 77.29 | 56.09 | 70.57 | 64.65 | 67.23 9 9 Same
PSGR Krishnammal College for Women 62.37 | 74.29 | 27.11 | 33.44 | 80.72 | 84.24 | 59.52 | 62.39 | 46.23 | 45.89 | 59.77 | 66.63 22 10 |Improved
(Women)
Rama Krishna Mission Vivekananda 77.04 | 76.93 | 2431 | 25.59 | 98.51 | 98.76 | 26.97 | 27.27 | 29.61 | 45.54 | 64.76 | 66.58 8 11 |Lowered
Centenary College
SRCC 70.16 | 72.84 0.98 0.9 90.07 | 88.69 | 74.62 | 76.76 | 67.46 | 71.69 | 64.94 | 66.29 7 12 |Lowered
ARSD 78.2 78.96 | 29.19 | 41.52 77.3 77.86 | 69.58 | 71.19 | 16.06 | 17.46 | 63.55 | 66.15 14 13 |Improved
Sri Venkateswara College 74.16 | 78.78 | 31.67 | 43.05 | 69.41 | 73.17 | 64.52 | 68.06 | 30.75 | 29.73 | 61.28 | 66.04 19 14 |Improved
DDU 77.2 77.48 | 37.75 | 46.89 | 66.25 | 69.61 | 66.83 | 65.87 | 28.83 | 33.13 | 62.66 | 65.32 16 15 |Improved
Gargi 77.54 | 78.61 9.94 13.75 | 87.16 | 81.26 | 70.14 | 70.78 | 28.04 | 36.27 | 64.11 | 64.53 12 16 [Lowered
Madras Christian College 73.79 | 73.43 | 33.19 | 42.79 | 64.73 | 65.28 | 57.11 52.3 75.88 | 70.18 | 63.98 | 64.36 13 17 I|Lowered
Acharya Narendra Dev College 77.94 | 81.75 12.73 20.99 65.48 | 75.77 | 69.46 | 66.26 20.13 16.77 58.42 63.1 24 18 |mproved
Kirori Mal College 77.38 74.4 27.81 | 35.39 64.6 66.93 | 69.98 | 70.67 | 33.99 | 37.12 | 61.67 | 62.58 18 19 |Lowered




Rank Comparison with Other Institutions

College TLR TLR RPC RPC GO GO Ol Ol |PERCEP|PERCEP| Total | TOTAL| Rank | RANK [Rank Status

(2019) | (2020) | (2019) [(2020) | (2019) [ (2020) | (2019) | (2020) | TION | TION [(2019)|(2020)[(2019)|(2020)

(2019) | (2020)

Miranda 79.15 58.22 85.65 76.4 77.87 77.23 1 |[Same
LSR 95.54 75.11 91.38 72.08 2 |Improved
Hindu 86.77 75.03 81.68 70.44 3 |Lowered
St. Stephans 73.89 68.8 97.78 69.67 4 [Same
Presidency College 95.83 69.02 68.89 5 |Lowered
Loyola College 91.7 100 68.03 6 [Same
Ramakrishna Mission Vidyamandira 79.96 91.42 42.3 67.59 7
St. Xavier's College 82.69 87.26 67.59 7
Hansraj 82.07 77.29 70.57 67.23 9
PSGR Krishnammal College for Women 84.24 45.89 66.63 10
Rama Krishna Mission Vivekananda Centenary 98.76 45.54 66.58 11 |Lowered
College
SRCC 88.69 76.76 71.69 66.29 12 |Lowered
ARSD 78.96 77.86 71.19 66.15 13 |[Improved
Sri Venkateswara College 78.78 73.17 68.06 66.04 14 |Improved
DDU 77.2 | 77.48 | 37.75 | 46.89 | 66.25 | 69.61 | 66.83 | 65.87 | 28.83 | 33.13 | 62.66 | 65.32 16 15 (Improved
Gargi Lowered
Madras Christian College Lowered
Acharya Narendra Dev College Improved
Kirori Mal College Lowered

Ramakrishna Mission Residential College

Lowered




Feedback from Stakeholders received till June 18, 2020 (01:00 pm

The Faculty Members of the College are Well Qualified and Dedicated. The Cooperation extended by the Administrative and Accounts Staff is

223 responses 223 responses

Excellent
@ Strongly agree : ch{:i en
00
Disagree ® Agree ® Fair
10 {4.5%) 0 Neutral ® Foor
@ Disagree
4 @ Strongly disagree
Would you like recommend Class Xl student to take admission in this college?  The Present Infrastructure of the College is
223 responses 223 responses
® es @ Excellent
@ No ® Good
g:i:??e @ Average
’ @ Pathetic

e |




TEACHING LEARNING RESOURCE

B Improvement in Rank M % Improvement in TLR w.r.t 2019

UNIVERSITY COLLEGE

HANSRAIJ

LOYOLA COLLEGE

ST. STEPHANS

MIRANDA

DDU

ARSD

P. D. PATEL INSTITUTE OF APPLIED SCIENCES

ST. XAVIER'S COLLEGE

LSR

RAMAKRISHNA MISSION VIDYAMANDIRA

SRI VENKATESWARA COLLEGE

ACHARYA NARENDRA DEV COLLEGE

THIAGARAJAR COLLEGE

PSGR KRISHNAMMAL COLLEGE FOR WOMEN

2.9

1

i
Improvement in Results

will lead to improvement
in Graduation Outcome
and Public Perception

N C H
N o :

PAN

= &

-1.3

H
N
Ul

6.2



University College

Hansraj

Loyola College

St. Stephans

Miranda

DDU

ARSD

P. D. Patel Institute of Applied Sciences
St. Xavier's College

LSR

Ramakrishna Mission Vidyamandira
Sri Venkateswara College

Acharya Narendra Dev College
Thiagarajar College

PSGR Krishnammal College for Women
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RESEARCH AND PROFESSIONAL PRACTICE
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B Improvement in Rank

Incentivising Faculty
Members with Cash
Reward may lead to
increase in Quantity of
Papers in SCOPUS/WoS
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University College

Hansraj

Loyola College

St. Stephans

Miranda

DDU

ARSD

P. D. Patel Institute of Applied Sciences
St. Xavier's College

LSR

Ramakrishna Mission Vidyamandira
Sri Venkateswara College

Acharya Narendra Dev College
Thiagarajar College

PSGR Krishnammal College for Women

-10.0 -5.0 0.0 5.0

B Improvement in Rank

GRADUATION OUTCOME
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Attracting Foreign
Students and Bright
Female Students will
improve Female: Male
Ratio as well as No. of
Foreign Students and may
also attract Top Recruiters.

Cash Reward on
Admission in Top 10 NIRF/
QS Rank Institutes will
improve Graduation
Outcome and Public
Perception

I
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OUTREACH AND INCLUSIVITY

University College g

Hansraj |

Increasing Scholarship for Girl Students and

Loyola College o j
" EWS Students will improve public

St. Stephans | perception as well as student satisfaction
Miranda
pDU gt < Improving Laptop/Student ratio will
e Attract bright students;
ARSD i * Augment Teaching-Learning Process;
P. D. Patel Institute of Applied Sciences | ————— * Strengthen Graduation Outcome;
St. Xavier's College [™ * Improve PUF)|IC Pferceptlon as well as
Student Satisfaction
LSR
Ramakrishna Mission Vidyamandira [
Sri Venkateswara College [N
Acharya Narendra Dev Collggggy™
Thiagarajar College [
PSGR Krishnammal College for Women F
-10.0 0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0

B Improvement in Rank M % Improvement in Ol w.r.t 2019



Teaching Learning Resource

Faculty-Student Ratio with emphasis on permanent faculty

Combined metric for Faculty with PhD (or equivalent) and Experience

No. of Students in PG Programs

Annual Operational (or Recurring) Expenditure per student for previous three years pertaining to college. (Excluding
maintenance of hostels and allied services)

N

Analysis

Pt. No. 1 - Appointments is not in our Control

Pt. No. 2 — Some Permanent and Many Adhocs are non-Ph.Ds (Nothing much can be done)
Pt. No. 3 — Lack of PG Program is stumbling block

Pt. No. 4 — Operational Expenditure on Students should increase

Suggestions

i. Each Department should nominate upto 20% of the actual number of Second Year Students to join ONE professional society
(National/International) for ONE YEAR duration and the Membership Fees to be paid from the College.

ii. InThird Year, the membership fees of ONE Professional Society of Top 10% Students of each course should be paid from the
College.

iii. Every Department/Student Society should recommend upto 10 students per year for attending any training
program/Workshop/Internship outside the college. College shall reimburse 80% of the Registration Fees, TA/DA for each
student.

iv. The Prize money for overall toppers should be increased to Rs. 3000 for It Prize, Rs. 2000 for 11" Prize and Rs. 1000 for I11™
Prize.

v. College should purchase Low Cost Laptops for College Students for Online TLR ( Max. No. 1000) on or before August 31.




Research and Professional Practice

1. Combined metric for Publications (PU): 70 marks
PU =70 x f(P/FRQ)
e P is weighted number of publications as ascertained from suitable third party sources.

e FRQ is the maximum of nominal number of faculty members as calculated on the basis of a required FSR of 1:20 or
the available faculty in the institution.

Suggestions

i. Cash reward of Rs. 10,000/- (and not reimbursement) towards each publication in SCOPUS/WoS Indexed Journal to Staff
Member/Student (In case of SINGLE AUTHOR). In case of multiple authors (N), the cash reward to be calculated as
(10,000/N). (Reward to be given for only those papers where the affiliation of the Faculty Member includes “Deen Dayal
Upadhyaya College, University of Delhi”.

ii. Research Endowment Fund of the College is under utilized. Research Committee should suggest action plan for
strengthening research activities in the college.

iii. Each Department should Organize at least ONE NATIONAL and/or INTERNATIONAL Seminar/Conference/Workshop every
year. Seed Money upto Rs. 1,00,000/- to be provided from Seminar/Inter-College Activity Fund and Student Induction

Program.



Graduation Outcome

1. Percentage of graduating students (in UG/PG programs) placed in the previous three years

2. Percentage of graduating students (in UG/PG programs) who have been selected for higher studies in the
previous three years.

3. median salary of graduates (in UG/PG programs) in the previous three years from an institution.
Suggestion
i. Career Counselling Seminars at the Department Level to be made more effective.
ii. Career Counselling and Placement Committee to develop New Strategies to attract Top Recruiters
iii. Final Year students on admission in TOP 10 NIRF Rank Institutes of the Country should be awarded a Prize worth Rs.

10,000 and on admission in Top 10 QS Rank Institutes should be awarded a prize of Rs. 20,000.

* % and Amount is suggestive ONLY



Outreach and Inclusivity

1. Percentage of Students from different Countries (Region Diversity) : 25 x fraction of total students enrolled
from other states + 5 x fraction of students enrolled from other countries

2. NWEF are the percentage of Women Faculty including the women members in senior administrative positions,
such as Heads of Departments, Deans or Institute Heads. (Expectation: 50% women students and 20% women
faculty)

3. Percentage of UG students being provided full tuition fee reimbursement by the institution to pursue their
degree programs.

Suggestion

i.  Scholarship for All Foreign Students (For All Three Year) @ Rs. 15,000/- per year.

ii. TolIncrease Female: Male ratio - Top 20 % female students in each course to be provided Scholarship of Rs. 3,000* in first year

iii. As far as possible, Women Faculty members should be given senior administrative positions like TIC

iv. All EWS students should be provided full* tuition fee reimbursement.

v. SC, ST, OBC, PwD Cell of the College should ensure that All SC, ST, OBC Students should apply for the Merit Scholarship
instituted by State and Central Government. All those who are not able to get fellowship from Government should be provided
assistance from the Institute. One Faculty member per department should be notified for coordination of the same.

* % and Amount is suggestive ONLY



Perception

1. Peer Perception: Employers & Academic Peers

2. This is to be done through a survey conducted over a large category of Employers, Professionals from Reputed

Organizations and a large category of academics to ascertain their preference for graduates of different
institutions.

Suggestions
i. Toset up Media Management Cell for Electronic and Print Media
ii. To organize Webinar/Online Symposium or Conference with Renowned National and International

Experts preferably from Top 10 NIRF Institutes only. (Email database to be compiled by Individual
Departments at least 20 names from each Institute)



Final Recommendation of IQAC - Post Discussion
(to be included in Minutes of Meeting)

Recommendation Approved/
Not Approved

TLR-01 Each Department should nominate upto 20% of the actual number of Second Year Students to
join ONE professional society (National/International) for ONE YEAR duration and the
Membership Fees to be paid from the College.

TLR-02 In Third Year, the membership fees of ONE Professional Society of Top 10% Students of each
course should be paid from the College.

TLR-03 Every Department/Student Society should recommend upto 10 students per year for attending
any training program/Workshop/Internship outside the college. College shall reimburse 80% of
the Registration Fees, TA/DA for each student.

TLR-04 The Prize money for overall toppers should be increased to Rs. 3000 for Ist Prize, Rs. 2000 for ||
Prize and Rs. 1000 for 111" Prize.

TLR-05 College may purchase Low Cost Laptops for College Students for Online TLR ( Max. No. 1000) on
or before August 31.



Final Recommendation of IQAC - Post Discussion
(to be included in Minutes of Meeting)

Recommendation Approved/
Not Approved

RPP-01 Cash reward of Rs. 10,000/- (and not reimbursement) towards each publication in SCOPUS/WoS
Indexed Journal to Staff Member/Student (In case of SINGLE AUTHOR). In case of multiple authors
(N), the cash reward to be calculated as (10,000/N). (Reward to be given for only those papers
where the affiliation of the Faculty Member includes “Deen Dayal Upadhyaya College, University
of Delhi”.

RPP-02 Research Endowment Fund of the College is under utilized. Research Committee should suggest
action plan for strengthening research activities in the college.

RPP-03 Each Department should Organize at least ONE NATIONAL and/or INTERNATIONAL
Seminar/Conference/Workshop every year. Seed Money upto Rs. 1,00,000/- to be provided from
Seminar/Inter-College Activity Fund and Student Induction Program.




Final Recommendation of IQAC - Post Discussion
(to be included in Minutes of Meeting)

Recommendation Approved/
Not Approved

GO-01 Career Counselling Seminars at the Department Level to be made more effective.

GO-02 Career Counselling and Placement Committee to develop New Strategies to attract Top Recruiters

GO-03 Final Year students on admission in TOP 10 NIRF Rank Institutes of the Country should be awarded
a Prize worth Rs. 10,000 and on admission in Top 10 QS Rank Institutes should be awarded a prize
of Rs. 20,000.



Final Recommendation of IQAC - Post Discussion
(to be included in Minutes of Meeting)

Recommendation Approved/
Not Approved

GO-01 Scholarship for All Foreign Students (For All Three Year) @ Rs. 15,000/- per year.

GO-02 To Increase Female: Male ratio - Top 20 % female students in each course to be provided
Scholarship of Rs. 3,000* in first year

GO-03 As far as possible, Women Faculty members should be given senior administrative positions like
TIC

GO-04 All EWS students should be provided full* tuition fee reimbursement.

GO-05 SC, ST, OBC, PwD Cell of the College should ensure that All SC, ST, OBC Students should apply for
the Merit Scholarship instituted by State and Central Government. All those who are not able to
get fellowship from Government should be provided assistance from the Institute. One Faculty
member per department should be notified for coordination of the same.



Final Recommendation of IQAC - Post Discussion
(to be included in Minutes of Meeting)

Recommendation Approved/
Not Approved

PER-01 To set up Media Management Cell for Electronic and Print Media

PER-02 To organize Webinar/Online Symposium or Conference with Renowned National and International
Experts preferably from Top 10 NIRF Institutes only. (Email database to be compiled by Individual
Departments at least 20 names from each Institute)



